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PART 1

Unlocking Digital Inclusion
Powerful Ways to Build an

Accessible Organization

1

Foster Inclusivity
} from the Top Down
Secure leadership
buy-in on your

1 1] | accessibility plans.

e

2

Identify Areas for Improvement

Conduct a comprehensive
accessibility audit.

65 % of people with

disabilities have experienced

digital accessibility barriers.
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Address Potential Barriers
Early on

Make your offerings Ally
compliant to deliver inclusive
user experiences.

77% of people with

disabilities will leave a website f—
immediately if it is not accessible. ==

v

Align with International
Accessibility Standards
< Create clear and
enforceable accessibility
policies.
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Drive Your Accessibility Initiatives
Build an accessibility team or

designate accessibility roles within @
existing teams.
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EdTech PART 2

Unlocking Digital Inclusion
Powerful Ways to Build an

Accessible Organization

<

Involve Individuals with Disabilities
in Your Efforts

Conduct usability testing, solicit
feedback, and actively engage with
users with disabilities.

Equip Your Workforce with
Accessibility Know-How 111
Conduct accessibility

training and awareness

Involving PwD in usability 85 (y
(o]

testing can uncover up to programs.
of accessibility barriers in digital Accessibility is
products. not a one-time

O
task-15 A)
v of the glabal
population lives
with a disability
Foster a continuous
improvement mindset within
your organization
Monitor Your > Stay updated on accessibility
Accessibility Progress guidelines and best practices.
Set measurable
accessibility goals and

assess your
compliance.

v
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Engage, Share & Drive Accessibility
Forward

Foster collaboration and inspire others
by sharing your successes to drive the
accessibility movement forward.

Companies prioritizing disability inclusion

achieved 2 8 % higher revenue, 3 U %

higher profit margins, and double the net
income compared to their peers.




